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Report to Rutland Health and Wellbeing Board 
 

Subject: ‘The Forward View into Action; Planning for 2015/16’ - NHS 
Planning Guidance Briefing 

Meeting Date: Insert date 

Report Author: Yasmin Sidyot 

Presented by: Yasmin Sidyot 

Paper for:   Note  

 

Context, including links to Health and Wellbeing Priorities e.g. JSNA and 
Health and Wellbeing Strategy: 

 

The planning guidance ‘The Forward View into Action: Planning for 2015/16’ 

published by NHS England in December 2014 sets out the framework for delivery of 

the first year of the NHS ‘Five Year Forward View’.   The guidance has been jointly 

developed by NHS England, Monitor, the NHS Trust Development Authority, the 

Care Quality Commission, Public Health England and Health Education England.  It 

aims to co-ordinate and establish a firm foundation for longer term transformation of 

the NHS and will support commissioners and providers to deliver the objectives of the 

NHS Five Year Forward View. 

Key principles of the guidance are as follows: 

 Set the scale and pace of transformation 

 Differential national approach 

 Achieving core standards 

 Maximising the value of local planning  

 Planning on the local planning footprint – supporting a joint approach 

The guidance will inform a refresh of ELRCCGs ‘Two Year Operational Plan’ for 
15/16.  Key areas of focus for the Operational Plan drawn from The Forward View 
into Action: Planning for 2015/16 are outlined in the attached Briefing. 

 

Financial implications: 

‘The Forward View into Action: Planning for 2015/16’ is set within the context of 
financial challenge and recognises the challenge for NHS staff and leaders of 
delivering high quality care within the available resources is as great as it has ever 
been. 

Recommendations: 

That the board: 
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1. Note the contents of the Briefing for information 

 

Strategic Lead:    Yasmin Sidyot 

Does the report need to go to elsewhere? No 

Risk assessment: 

Time L/M/H  

Viability L/M/H  

Finance L/M/H  

Profile L/M/H  

Equality & Diversity L/M/H  

 


